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Correlation between self — efficacy and vocational ability in engineering higher vocational graduates LIU Zhi -

giang. Yancheng College of Textile Technology, Jiangsu 224005 , China

[ Abstract) Objective To investigate the relation between self - efficacy and vocational ability in Engineering higher voca-
tional graduates, and to provide scientific basis for mental health education for higher vocational students. Methods By question-
naire survey and interview method. Results The results showed that male students in higher vocational were better in self — effi-
cacy and vocational ability of learning ability, language ability, spatial ability, form ability, hand eye coordination ability than fe-

male students( P <0.05) , and we found hand eye coordination contributed to improve higher vocational graduates self — efficacy

level. Conclusion Improving students” practical ability can help to improve their self — efficacy.
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