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Correlation of burnout and job stress among psychiatric nurses
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[ Abstract] Objective To explore the relationship between burnout and job stress among psychiatric nurses , and to provide
guidance to prevent and reduce job stress and burnout , which can improve work efficiency and nursing quality at last . Methods Using
convenient sampling , 137 nurses working in a tertiary psychiatric hospitals in Guangzhou , completed both the nurses “job stress scale
and Maslach Burnout Intertory — General Survey (MBI = GS). Results  The rate of job burnout detected were 67 cases(48.91% ).
According to MBI — GS, the rate of emotional exhaustion was 56 cases(40.88% ), followed by low achievement 47 cases(34.31% )
and depersonalization 45 cases(32.85% ). The emotional exhaustions score (22.80 +13.68) and low achievement s score (29. 04 +1.22)
were significantly higher compared with the national norm (7 =12.54 3.23 ,P <0.05). And each item§ score of working pressure was
(3.04 £1.09), which showed that the nurses were at moderate stress level . The job stress of the psychiatric nurses had a positive
correlation with the emotional exhaustion , low achievement and depersonalization (r=0.608, 0.566, 0.451). Conclusion The job
stress of psychiatric nurses is serious. The job stress is closely related with job burnout .
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